
Promoting, Supporting and Developing 

West Lothian’s Voluntary Sector 

MENTORING 

“the best way to  make 

your dreams come 

true is to wake up ” 

Voluntary Sector Gateway West Lothian is a Company Limited by 
Guarantee SC244154; Scottish Charity No. SC027612 

 

W h er e  to  f i nd  us  
I n t e r e s te d  i n   

V o l u n te e r i ng ?  
 

Talk to us if you are unsure about what 

you want to do or whether voluntary 

work is right for you. We can assist with 

other issues which may affect your 

voluntary work such as disability, recent 

illness or lack of confidence. 

 

G o s t r a i g h t  t o   
opp o r tu n i t i e s  

 

Check out our database of  

opportunities on www.vsgwl.org 

 
 

Con ta c t  us  
  
Voluntary Sector Gateway West Lothian 

offers a  personal, tailored service to 

individuals interested in volunteering 

and gives them access to a 

comprehensive and diverse range of         

opportunities available across West 

Lothian. 

 

Make an appointment with a member of 

staff. This does not oblige anyone to take 

up voluntary work but it can be a good 

way of sounding out what is involved 

and answering queries.          

Voluntary Sector Gateway West Lothian  

36-40 North Bridge Street  

BATHGATE EH48 4PP  

Phone: 01506 650111 

Fax: 01506 650222 

www.vsgwl.org  

E-mail: vsg@vsgwl.org  

Maureen Manc in i  

Pro jec t  Co -ord ina tor  



Qualities of a good mentor  
 

ß A  p o s i t i v e ,  f l e x i b l e ,                   

non-judgemental and patient    

attitude towards young people.  

ß An ability to empathise and be 

responsive to a young person’s  

individual needs.  

ß A desire to help in the             

educational and personal          

development of young people.  

ß Good communication skills -     

particularly listening and         

motivation.  

ß High levels of enthusiasm,     

commitment and perseverance 

and an ability to commit the     

required amount of time.  

ß An appreciation of the fact 

that however well you’re doing 

you probably won’t receive 

much  positive feedback!  

ß A respectful attitude towards  

people of different educational, 

economic, cultural and racial 

backgrounds.  

ß An ability to handle personal    

information sensitively.  

ß A good sense of humour!  

The Benefits of Mentoring  
 

… for Mentors. It provides you with 

an opportunity to develop your skills 

as part of your own personal                  

development, to feel valued and to put 

something back into your community; 

to use your own positive life experience 

to benefit others.  

 

…for Mentees. Mentoring can          

help improve your self confidence and 

self esteem, increase motivation and 

raise your level of achievement and         

aspiration.  

 

As a Mentor you provide an average of 

6 hours mentoring support per month 

and will encourage the Mentee’s 

personal development.   

It will be up to you to work with your 

Mentee to ident i fy   ongoing 

development needs, set goals and 

outcomes, provide feedback and 

monitor progress and achievements.  

What Does a Mentor Do?  

ß Helps their mentee establish realistic 

goals - both long and short term - and 

plan how to achieve them  

 

ß Assists their mentee with making 

decisions when they need someone to talk 

them through with  

 

ß Challenges their mentee to face up to 

opportunities and problems, personal 

strengths and weaknesses  

 

ß Encourages their mentee to seek 

opportunities and develop key skills for 

the future  

 

ß Shares their life experience and passes 

on know -how 

 

Who can be a Mentor ?  

Mentors come from various backgrounds. 

There are many qualities that make a good 

Mentor and most of us will have built up 

many of these over the years. These are 

natural qualities that we have learned 

through life experiences but we often don’t    

recognise them in ourselves as they have 

just become part of who we are.  

There are no special qualifications or 

expertise needed to become a Mentor.  All 

that is required is commitment and a 

willingness to help others by sharing these 

skills and life experiences.   

A group of recently trained mentors 


